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The Nebraska Breastfeeding Coalition 

The Nebraska Breastfeeding Coalition is a 
network of individual members and 
organizational partners dedicated to 
improving the health of Nebraskans by 
making breastfeeding the norm through 
education, advocacy and collaboration.  

 

nebreastfeeding.org 

nebreastfeeding.org
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The Business Case  to Support 
Breastfeeding at the Worksite 

The Impact on Business 
 

• More productive workforce 
• Lower health care costs  
• Decreased absenteeism by up to 57%                     

(from sick mom or baby) 
• Increased loyalty 
• Decreased turnover 
• Greater job satisfaction and morale 
• Recruiting benefits 
• Less financial stress for parents 

 

The Business Case  to Support 
Breastfeeding at the Worksite 

$51,000,000  
Annual reduction of healthcare costs in NE  

if  

60% of babies  

were exclusively fed breast milk 

for the first 6 months!  

 
Bartick, M., & Reinhold, A. (2010). The burden of suboptimal breastfeeding in the United States: A pediatric cost analysis.  
Pediatrics, 125(5), e1048-e1056. doi:10.1542/peds.2009-1616  

The Business Case  to Support 
Breastfeeding at the Worksite 

What's Going on in Nebraska 

(PRAMS 2011 Nebraska) 

87.1%  
of pregnant women  

intend to breastfeed. 

2-4 weeks after birth 
only about 75%  

have continued to 
breastfeed 

(PRAMS 2011 Nebraska) 
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The Business Case  to Support 
Breastfeeding at the Worksite 

What's Going on in Nebraska 

(Ancestory.com) 

(PRAMS 2011 Nebraska) 

Most women return to work within the 5-8 week time frame… 

…where only 63% are still breastfeeding.  

Nebraska is the 5th highest state for moms returning to work… 

…where 77.4% return to work.  

MilkWorks 

Ann Seacrest, RN, IBCLC 
Executive Director  
MilkWorks 
 
MilkWorks is a non-profit community breastfeeding center located: 
 
*   In Lincoln at 58th and Old Cheney in the Trade Center 
*   In Omaha at 108th and Center in Rockbrook Village 
 
Our mission is creating a  healthier community by helping mothers 
breastfeed their babies.  
 
Services and programs include breastfeeding education and 
support, consultations, and breast pumps. 
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The Benefits of Breastfeeding 

A vast amount of research indicates that breast milk is 
optimal nutrition for infants. Breastfeeding protects 
against acute infections and chronic illnesses, and 
promotes brain development. It also impacts a 
mother's health and well being.  
 

Benefits: 

• Mom            

• Baby            

• Dad/Family             

• Community 

The Benefits of Breastfeeding 

Mom 
 

• Faster healing from the release of oxytocin. 

• May help to return to pre-pregnancy weight more 
quickly. 

• Reduced risk for maternal Type II diabetes, breast 
cancer, and ovarian cancer. 

The Benefits of Breastfeeding 

Baby 
 

• Increased immunity due to colostrum rich in 
nutrients and antibodies. 

• Fewer ear infections, respiratory illness, bouts of 
diarrhea, hospitalizations, and trips to the doctor. 

• Reduction in risk for acute otitis media, non-
specific gastroenteritis, atopic dermatitis, severe 
lower respiratory tract infections, asthma, obesity, 
Type I and II diabetes, childhood leukemia, SIDS, 
and necrotizing entercolitis.  
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The Benefits of Breastfeeding 

Dad/Family 
 

• Better rested with a healthier baby to be more 
productive at work. 

• Less absenteeism due to taking sick baby to 
appointments.  

• Less financial stress.  

 

The Benefits of Breastfeeding 

Community 
 

• Tax savings for food supplement programs. 

• If 90% of families breastfeed exclusively for 6 
months, nearly 1,000 deaths among infants could 
be prevented. 

• The USDA estimates that a minimum of $3.6 billion 
in medical expenses annually would be saved if the 
number of children breastfed for 6 months were to 
increase by 50%. 

• Less pollution on the environment resulting from 
less packaging and distribution of formula. 

MilkWorks and MilkWorks O 
MilkWorks - Lincoln and Omaha 
  

Community Breastfeeding Center 

*   Clinical Consultations 

*   Education and Support 

*   Breast Pumps and Baby Scales 

*   Breastfeeding Supplies 
 

MilkWorks is an in-network provider for 
most private insurance plans for consults 
and pumps and for all NE Medicaid plans 
for pumps. 

www.milkworks.org 

http://www.milkworks.org/
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Breastfeeding Resources for Mom 
• The Business Case for Breastfeeding toolkit for mothers 

• La Leche League International 

• WomensHealth.gov/Breastfeeding 

• Nebraska Breastfeeding Coalition 

• Really?Really. 

• MilkWorks 

• Breast Milk Storage Guidelines 

• KellyMom.com 

• IBLCE.org and ILCA.org 

• Stanford School of Medicine  

Page 22 in Nebraska’s Guide to Lactation Support at Work 

The Laws Around Lactation Support  

Adam Prochaska, JD 
O’Neill, Heinrich, Damkroger, Bergmeyer & Shultz 

The Laws Around Lactation Support 

The Fair Labor Standards Act 
• The FLSA is a federal law applying to any company of 50 or 

more employees with regards to lactation support.   
• Under this law, an employer shall provide: 

– a reasonable break time for an employee to express breast 
milk for her nursing child for 1 year after the child’s birth 
each time such employee has need to express the milk 

– a place, other than a bathroom, that is shielded from view 
and free from intrusion from co-workers and the public, 
which may be used by an employee to express breast milk. 

• An employer shall not be required to compensate an employee 
for pumping breaks unless they are already provide 
compensated breaks. 
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The Laws Around Lactation Support 

Nebraska Fair Employment Practice Act (LB 627) 
• Companies with 15 or more salaried or hourly employees must 

comply to making reasonable accommodations for break time and 
appropriate facilities for breastfeeding or expressing breast milk.  

• Under FEPA, breastfeeding moms are now a protected class similar 
to race and disability. Employers cannot discriminate on the basis of 
color, national origin, religion, sex, disability, marital status, and now 
an individual who’s pregnant, given birth or has a related medical 
condition (breastfeeding). 

• States’ discrimination includes not making “reasonable 
accommodations” for breastfeeding employees including time off to 
recover from childbirth or break time and appropriate facilities for 
breastfeeding or expressing milk.   

The Laws Around Lactation Support 

Allow Breastfeeding as Prescribed (LB 197) 
• Nebraska was one of the last remaining states to pass a law in 

2011 that gives women the legal right to breastfeed her child in 
any public or private location where the mother is otherwise 
authorized to be. 

 

The Laws Around Lactation Support 

Does the company have to provide additional 
break time to pump? 

 
No, the company must simply provide the employee with 
paid break time according to state law. The FLSA does not 
define what is legally constituted as a “reasonable break,” 
as both the frequency and the duration of a pump session 
will vary by mother.  
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The Laws Around Lactation Support 

Does the room provided only have to be used 
for breastfeeding? 

 
No, but the room needs to have enough availability to 
accommodate for the nursing mother(s). 

 

The Laws Around Lactation Support 

How do I apply for undo hardship? 
 
There is an application process to apply for undo hardship 
if accommodating for a lactating mother poses an issue in 
relation to the size, financial resources, nature or structure 
of the employer’s business. No company thus far has been 
exempt.  

 

For more information contact US department of wage and 
hour division that enforces break time for mothers law     
1-800-487-9242 and they will direct you to your local 
office.  

Coming Up… 

Part 2 – April 21st 10:30am 
– What Your Company Can Do 

– PSE (Policy, System/Resources, Environment) 

– How to Decide What Your Company Should Do and 
Lactation Support Assessment 

 

Part 3 – April 28th 10:30am 
– Recognition 

– Local Resources Across Nebraska 

– Toolkits and Additional Support 
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Questions? 

Thank You to Our Partners! 

Adam Prochaska,  
O’Neill, Heinrich, Damkroger, Bergmeyer & 
Shultz, P.C., L.L.O. 
402.434.3000 

Stacey Roach,  
NE Breastfeeding Coalition 
nebreastfeeding.org 

Ann Seacrest, 
MilkWorks 
402.423.6402 

Nicole Osborne,  
WorkWell 
402.483.2511 ext  102 
nosborne@nesafetycouncil.org 


